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Introduction 
The ASBA Management Compensation Report is issued annually to ASBA members. It is intended to 

provide benchmarks of base salaries and benefits, and provide insight into compensation for school 

authority management positions across Alberta.  

For the 2018 version there were a few key changes in how benchmarks are reported: 

1. Use of Percentiles, Medians, & Standard Deviations: In addition to ranges and averages the 

following report now uses interquartile ranges (IQR) and standard deviations to indicate 

dispersion amongst the salaries and benefits reported in the survey.  

2. Individual Data Points: Each position was considered an individual data point for a total of 734 

management positions reported.  

3. Combination of Employment Classifications: Rather than segmenting the data into portfolios, 

they were classified on the level of management. This offered broader datasets to understand 

trends and with more consistent comparisons.  

4. Compensation Levels: The Alberta Education Superintendent Compensation Bands1 were used 

to segment the school authorities rather than simply student counts. This offers more consistent 

comparative data for school authorities when considering compensation of management level 

employees.  

The development of the Alberta School Boards Management Compensation report is iterative, and 

improvements with data collection and analysis will occur in future reports. These changes will include 

use of an electronic survey tool for data collection to ensure consistent data, and previous year 

comparisons to better understand trends in compensation within school authorities over time.  

For further analysis of the current data, questions, or comments please contact the ASBA Research & 

Information Coordinator at aatwood@asba.ab.ca.   

                                                           
1 See: Alberta Education (2018, June) Superintendent of schools regulation : schedule 1 – base salary. Open 
Government. https://open.alberta.ca/publications/superintendent-of-schools-regulation-schedule-1-base-
salary#summary.  

https://open.alberta.ca/publications/superintendent-of-schools-regulation-schedule-1-base-salary#summary
https://open.alberta.ca/publications/superintendent-of-schools-regulation-schedule-1-base-salary#summary
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Objectives 
The Alberta School Boards Management Compensation survey report has three objectives: 

1. To benchmark the base salaries of Employee Classification surveyed by using minimum, 

maximum, and median within the established Superintendent Compensation Bands established 

by Alberta Education. 

2. To examine the comparability of salaries and other benefits of management employed by school 

boards in Alberta by using interquartile range (IQR) as an indicator of dispersion in standard 

base salaries.  

3. To benchmark benefits with minimums, maximums, and averages, and to show the dispersion of 

common benefits by using standard deviation.  

Methodology 
Data collection was conducted using spreadsheets between January and March of 2018. Sixty-five ASBA 

member school authorities were requested to update existing spreadsheets with new information on 

positions, salaries, and benefits. The data requested was the same data which was requested in previous 

years.  

Responses 
Fifty-eight (58) school authorities returned updated spreadsheets with title, salary, and benefit data for 

734 positions. Each position reported on were considered unique, individual data points. 

Data Analysis  
Part time salaries were converted to full time equivalency for better comparison. To ensure comparative 

consistency for the budgets and student counts, any missing data was pulled from 2017 government 

reports and school board annual budget documents accessed online. Results from statistical calculations 

were rounded to the nearest whole number.  

Analysis of data was done through the software Excel and Nvivo. The following report includes findings 

on base salary ranges, median, and interquartile range (IQR). IQR has been included as a resistant 

measure to determine the dispersion of typical base salaries. IQR is the preferred statistic for data with 

outliers. These statistics provide an indication of what standard base salary would be when considering 

unaccounted factors such as individual experience, education level, 

professional relationships, additional responsibilities, and years of 

service. IQR shows the range between the 25th and 75th percentile 

rather than the absolute range of the total sample. The larger the 

IQR, the more dispersion between reported salaries near the 

median; the smaller the IQR, the more consistency with salaries in 

the Employment Classification and Peer Group near the median. 

Frequencies were used to determine how often a benefit was 

offered within peer groups and Employment Classification. Ranges, 

averages, and standard deviations were used for cash benefits 

because these often have fewer factors within a school district 

when determining amounts.  
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Data Segmentation  

The data was segmented and analyzed in two ways: Employee Classification and the Alberta Education 

Superintendent Compensation Bands (see Appendix A). Employee Classification has historically been 

used to segment the data, while the Alberta Education Superintendent Compensation Bands are a new 

addition on how the data was segmented and analyzed.  

The Employee Classification is generally structured the same way as previous years; however, this year 

the categories were broadened to better understand overall trends, and to ensure anonymity for more 

unique portfolios. The Employee Classification is as follows: 

¶ Superintendent 

¶ Deputy Superintendent 

¶ Assistant/Associate Superintendent 

¶ Secretary-Treasurer 

¶ Assistant Secretary-Treasurer 

¶ Corporate Secretary 

¶ Corporate Treasurer 

¶ Director 

¶ Manager 

¶ Supervisor 

¶ Communications Coordinator 

¶ Executive Secretary 

¶ Occupational Safety & Health Officer 

¶ Accountant 

¶ Other 

The Alberta Education Compensation Grid provided an additional way to compare similar school districts 

in regards to student count and funding in an already established way.   

Segments with fewer than 30 positions were analyzed in combination to maintain anonymity. Positions 

with five (5) or fewer positions report only the median to maintain anonymity.  

Limitations 
There are multiple factors to compensation. This report does not take into account individual’s 

experience, education, professional relationships, additional responsibilities, or years of service. This 

limitation may affect averages and ranges in this report.   

Data collection is reliant on reporting from school authorities through a spreadsheet. Due to this it is 

possible data may include errors in reporting or misinterpretation of required fields. 

Assumptions were made on some titles as to the degree of responsibilities and similarities of roles. 

Every effort was made to place comparable positions with like positions. Connected to this, the 

definition of management may be different between school authorities. Depending on the definition 

used, some key positions may have not been reported on or additional non-management positions were 

included in the survey.  
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Definitions 
For the purposes of this report, the following definitions have been used to ensure consistency. 

Management Employees with significant decision-making capacity within departments or divisions, and 

paid within management pay grids.  

Base Salary: The pure salary received annually without any additional compensation  

Benefits: Direct benefits such as annual or monthly allowances; or indirect such as leave, vacation, and 

vehicle use. 

Peer Groups Peer groups refer to the groupings of school authorities within the 2018 Superintendent 

Compensation Bands established by Alberta Education. Peer groups was used because ASBA has four 

member school authorities which are not part of the Alberta Education Superintendent Compensation 

Bands.  
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General Analysis 
There were four Peer Groups included in the report based on Superintendent Compensation Bands 

identified by Alberta Education. There were no school districts reporting within Level 1.  

Fifty-eight (58) out of sixty-five (65) ASBA member school authorities responded to the spreadsheet 

survey for a response rate of 89%. This response rate is 8% lower than the 2017 Alberta School Boards 

Management Compensation Report.2  

 

¶ Peer Group 1 (Level 1) had no ASBA members.  

¶ Peer Group 2 (Level 2) has an average of 2588 students, and an average operating budget of 

$40,368,933. 

¶ Peer Group 3 (Level 3) has an average of 4284 students, and an average operating budget of 

$58,736,771. 

¶ Peer Group 4 (Level 4) has an average of 9076 students, and an average operating budget of 

$111,933,163. 

¶ Peer Group 5 (Level 5) has an average of 89585 students, and an average operating budget of 

$1,071,664,780.  

 

 

 

 

 

                                                           
2 Response rates for the management compensation survey are typically high: 2017 was 97%; 2016 was 94%; 2015 
was 84%; 2014 was 86%; and 2013 was 83%.  

15

18

22

3

Number of School Districts Reporting

Group 1 (Level 2) Group 2 (Level 3) Group 3 (Level 4) Group 4 (Level 5)
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Budgets reported ranged from $24,354,604 to $1,400,000,000. The following table shows the minimum, 

maximum, average, and standard deviation for the peer groups. 

Annual budget 2017/2018  
Min Max Average Standard 

Deviation 

Group 2 (Level 2)  $ 24,354,604   $ 71,604,042  $ 40,368,933 $ 13,170,008  

Group 3 (Level 3)  $ 44,041,734   $ 82,403,777  $ 58,736,771 $ 9,292,838  

Group 4 (Level 4)  $ 69,308,440  $ 274,189,552  $ 111,933,164 $ 46,096,317  

Group 5 (Level 5)  $ 614,994,340  $1,400,000,000   $ 1,071,664,780 $ 333,077,487  

 

Student counts reported ranged from 1342 to 89585. This following table shows the minimum, 

maximum, and average for the peer groups. 

Number of students 
 

Min Max Average 

Group 2 (Level 2) 1342 3331 2588 

Group 3 (Level 3) 3169 6256 4284 

Group 4 (Level 4) 5544 21818 9076 

Group 5 (Level 5) 55345 118679 89585 

 

The annual salary for the highest paid principle ranged from $122,510 to $146,716. The minimum, 

maximum, and average for each peer group is shown in the following table. 

Annual Salary Highest Paid Principal 
 

Min Max Average 

Group 2 (Level 2)  $ 122,510.00   $ 142,743.00   $ 129,470.95  

Group 3 (Level 3)  $ 119,785.00   $ 137,158.00   $ 130,426.47  

Group 4 (Level 4)  $ 127,477.00   $ 156,502.00   $ 137,939.12  

Group 5 (Level 5)  $  140,287.04   $ 153,149.00   $ 146,716.35  

 

 

 

 

 

 

 

 



ASBA - Alberta School Boards Management Compensation Report 2018     
  
  10 

A total of 734 positions were submitted for inclusion in this report. The following graph breaks down the 

frequency of positions by peer group and title. The largest number of reported positions were the 

Directors and similar positions. Other (n=38) was not individually analyzed, but is included in the general 

analysis. 

 

Through the use of the analysis software Nvivo, common portfolios identified within the survey were: 

Transportation Services (64), Student Services (86), Finance (32), Human Resource (65), Business 

Services (45), Plant (43), Facilities (24), Learning (106), Curriculum (68), Technology (32), and 

Communications (41). 

More unique portfolios identified within the survey were: Record Services (3), Religious Education (3), 

First Nations, Metis, & Inuit (1), Innovation (2), and Inclusive Learning (7). 
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General Benefits Analysis 
The most common benefits provided were Group Health Benefits through ASEBP with 73% of all 

responding positions enrolled in ASEBP. Board contributions ranged from 80% to 100% with an average 

of 98%. Health Spending Account was another popular benefit for positions ranging from $250 to $4,080 

annually with an average of $852 annually and standard deviation of $529.   

Professional development either had a dollar amount annually allocated, or was approved case-by-case 

according to budget. Twenty-seven percent (27%) of the included positions are offered a maximum 

dollar amount annually ranging from $1,000 to $15,000 with an average of $3,784 annually, and 

standard deviation of $2,481.  

Sixteen percent (16%) of the positions reported in the survey are provided with a vehicle allowance. 

These are ranged from $516 to $16,200 with an average of $4,524 annually, and standard deviation of 

$2,734. The data shows that if there is a vehicle allowance provided, a vehicle is typically not provided, 

however there are two instances where the responses indicate that a vehicle is provided along with a 

vehicle allowance. It is important to note that policies with vehicle use and vehicle allowances often do 

not allow for claiming mileage.  
 

n= ASEBP Other Group health 
benefits 

HSA PD  Vehicle 
Provided 

Vehicle 
Allowance 

Peer Group 2 124 119 6 107 29 44 17 

Peer Group 3 175 144 30 157 39 15 27 

Peer Group 4 325 234 99 315 79 56 56 

Peer Group 5 110 16 91 107 55 0 21 

Totals 734 513 226 686 202 115 121 

 

More uncommon benefits are Retirement Allowances, RRSP contributions, TFSA contributions, 

Education Allowances and Sabbatical leaves. These will not be examined in great detail in this report due 

to the low number reported; however the range, average, and standard deviation, when applicable, may 

be viewed in Appendix C.  

 n= Retirement Allowance RRSP TFSA Education Allowance Sabbatical 

Peer Group 2 124 4 2 13 1 0 

Peer Group 3 175 4 16 9 1 7 

Peer Group 4 325 3 4 0 5 0 

Peer Group 5 110 2 0 0 16 14 

Totals 734 13 22 22 23 21 

 

It is anticipated over the next few years that additional benefits will decrease as the Alberta Education 

Superintendent Compensation Bands affects new and renewed Superintendent contracts. 



ASBA - Alberta School Boards Management Compensation Report 2018     
  
  12 

Mileage 
Mileage was found to be consistent across positions for each school authority, and therefore is reported 

as a general finding within this analysis. Mileage rate range from $0.41/km to $0.55/km with an average 

of $0.51/km.  
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Superintendent 
 

Base Salary Analysis 
There were a total of fifty-eight (58) Superintendent positions or similar in the survey responses.  
 

Peer Group 2 Peer Group 3 Peer Group 4 Peer Group 53 

Min  $  176,000   $  172,000   $  165,750  - 

Median  $  189,712   $  197,023   $  215,000  $285,000 

Max  $  215,754   $  226,142   $  235,000  - 

  

Peer Group 2 (Level 2) 
There were fourteen (14) reported Superintendent or similar positions in Peer Group 2. Salary ranges 

are from $176,000 to $215,754. The median base salary is $189,712 with an IQR4 of $8,732. 

Peer Group 3 (Level 3) 
There were eighteen (18) reported Superintendent or similar positions in Peer Group 3. Salary ranges 

are from $172,000 to $226,142. The median base salary is $197,023 with an IQR of $13,408. 

Peer Group 4 (Level 4) 
There were twenty-three (23) reported Superintendent or similar positions in Peer Group 4. Salary 

ranges are from $165,750 to $235,000. The median base salary is $215,000 with an IQR of $14,267.  

Peer Group 5 (Level 5) 
There were three (3) reported Superintendent or similar positions in Peer Group 5. Due to the small 

sample size the average was used to maintain anonymity. The median base salary is $285,000. 

Benefits Analysis 

Pension 

When considering all pensions for all Superintendent peer groups, Alberta Teacher Retirement Fund 

(ATRF) has the largest enrollment (58) while the least enrolment is LAPP (0). Forty (40) are enrolled in 

two or more pension plans.  

                                                           
3 Due to the low number of reporting positions for Peer Group 4 the minimum and maximum salaries have been 
omitted, and the median reported to maintain anonymity. 
4 Refer to the Methodology (pg. 5) 
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Vacation  

Vacation days for Superintendents range from 25 to 40 days with the average being 31 days. The highest 

frequency of vacation days is 30 days.  

Group Health Benefits & HSA 

Forty-eight (48) Superintendents or similar are enrolled in ASEBP with Board contributions from 80% to 

100%. The largest frequency is at 100% with 34 positions at 100% contributions. Ten (10) are enrolled in 

other group health benefits ranging from 80% to 100% Board contribution. Fifty-six (56) are provided 

with a health spending account ranging from $275 to $4,080 annually with an average of $938 and a 

standard deviation of $735.  

Professional Development 

Twenty-three (23) Superintendents or similar are provided with Professional Development allowances 

ranging from $1500 to $15,000 annually with an average of $5,075. It is not known whether unused 

professional development funds are carried over year to year.  

Vehicle & Vehicle Allowance 

Thirteen (13) Superintendents or similar are provided with a vehicle or share a vehicle with other senior 

managers. Twenty-one (21) Superintendents are provided with an annual vehicle allowance ranging 

from $2,400 to $16,200 with an average of $7,440.   

  

13

0

4
2

17

0

12

4

22

0

20

12

3

0

3 3

0

5

10

15

20

25

ATRF LAPP SiPP SERP

Pensions - Superintendent

Level 2 Level 3 Level 4 Level 5



ASBA - Alberta School Boards Management Compensation Report 2018     
  
  15 

Deputy Superintendents 
 

Base Salary Analysis  
There were twenty (25) Deputy Superintendents or equivalent reported in the survey. Due to the low 

number of reported positions the analysis has been combined to maintain anonymity. Base salary 

ranges from $145,000 to $210,210 with a median of $169,213 and IQR5 of $26,057.  

Benefits Analysis  

Pension 

When considering pensions for Deputy Superintendents for all peer groups, the largest number of 

pension is with ATRF (21) and the least with LAPP (0). Sixteen (16) have two or more pension plans such 

as SiPP and SERP.  

 

 

Vacation 

Vacation ranges from 25 to 35 days with an average of 30 days. The highest frequency of vacation days 

is 30 days with twenty-one (21) reporting 30 days of vacation. 

Group Health Benefits & HSA 

Sixteen (16) are enrolled in ASEBP with a range of Board contributions from 96% to 100%. Four (4) are 

enrolled with other group health benefits providers with Board contributions from 80% to 100%. 

Nineteen (19) are provided with health spending accounts ranging from $300 to $800 with an average of 

$644. 

Professional Development 

Eight (8) are provided with opportunities for professional development. Six (6) have dollar amounts 

attached annually, while two (2) are done on a case-to-case basis as per the budget. The annual dollar 

                                                           
5 Refer to the Methodology (pg.5) 
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amounts range from $1,500 to $8,123 with an average of $4,603 annually. It is unknown whether 

unused funds can be carried over and accrued year to year.    

Vehicle & Vehicle Allowance 

Four (4) Deputy Superintendents are provided with or share a vehicle, and five (5) are provided with a 

vehicle allowance. Results show that if a vehicle is provided, a vehicle allowance is not provided. Vehicle 

allowances range from $3,000 to $7,000 with an average of $4,960 annually.  
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Assistant/Associate Superintendent 

 

Base Salary Analysis 
There were a total of 113 Assistant/Associate Superintendents or similar positions reported in the 

survey.  
 

Peer Group 2 Peer Group 3 Peer Group 4 Peer Group 5 

Min $122,601 $129,500 $130,000 $186,354 

Median $149,872 $154,743 $178,509 $193,735 

Max $170,000 $170,622 $199,143 $237,000 

 

Peer Group 2 (Level 2) 
There were twenty (20) reported Assistant/Associate Superintendent positions or similar in Peer Group 

2. Salaries range from $122,601 to $170,000 per annum. The median base salary is $149,872, with an 

IQR6 of $7,196.  

Peer Group 3 (Level 3) 
There were thirty-one (31) reported Assistant/Associate Superintendent positions or similar in Peer 

Group 3. Salaries range from $129,500 to $170,622. The median base salary is $154,743, with an IQR of 

$15,750. Notably, there is a high frequency of salaries between $150,000 and $170,000.   

Peer Group 4 (Level 4) 
There were fifty-four (54) reported Assistant/Associate Superintendent positions or similar in Peer 

Group 4. Salaries range from $130,000 to $198,583. The median base salary is $178,509, with an IQR of 

$9,006. The low IQR indicates that there is a notably high frequency of salaries close to the median base 

salary of $178,509.  

Peer Group 5 (Level 5) 
There were eight (8) reported Assistant/Associate Superintendent positions or similar in Peer Group 5. 

Salary ranges from $186,354 to $237,000. The median base salary is $193,735 with an IQR of $36,110. 

This a large IQR which indicates a wide variation between base salaries.  

 

 

 

 

 

                                                           
6 Refer to the Methodology (pg. 5) 
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Benefits Analysis 

Pension 

When considering pensions for Assistant/Associate Superintendents for all peer groups, the largest 

number of Assistant/Associate Superintendents enrolled is with ATRF (92), followed by LAPP (16). 

Seventy (70) positions are provided with two or more pensions.  

 

Vacation 

Vacation days range from 18 to 45 days with the average being 31 days. The highest frequency of 

vacation days is 30 days annually.  

Group Health Benefits & HSA 

Ninety (90) Assistant/Associate Superintendents are enrolled in ASEBP with Board contributions 

between 95% and 100%. Twenty-three (23) receive other group health benefits from other providers 

with Board contributions ranging from 90% to 100%. One hundred eleven (111) Assistant/Associate 

Superintendents are provided with annual Health Spending Accounts ranging from $275 to $3,476 per 

year. The average is $937 with a standard deviation of $630.  

Professional Development 

Professional development provision is provided to forty-four (44) Assistant/Associate Superintendents 

where four (4) approve PD on a case-to-case basis as per the budget allows. Forty (40) provide an annual 

dollar amount between $1,000 and $12,000 with an average of $4,926 and standard deviation of 

$2,974. This can be attributed to the wide dispersion of PD benefits found in Peer Group 4. It is 

unknown whether unused professional development funds can be carried over and accumulated year to 

year.  

Peer Group # 
Assistant/Associate 
Superintendents 

Min Max Average Standard 
Deviation 

Peer Group 2 8 $1,000 $3,500 $2,625 $820 

Peer Group 3 9 $2,500 $5,000 $4,222 $1,108 

Peer Group 4 21 $1,500 $12,000 $6,264 $3,431 

Peer Group 5 2 $3,243 $3,243 $3,243 $0 
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Vehicle & Vehicle Allowance 

Eight (8) Assistant/Associate Superintendents are provided with vehicles, while thirty-five (35) are 

provided with a vehicle allowance ranging between $1,200 and $10,000 per year. The average is $4,595 

with a standard deviation of $1,993. The large standard deviation indicates a wide dispersion of vehicle 

allowance amounts. Results show if a vehicle allowance is provided, a vehicle is not provided.  
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Secretary-Treasurer  
 

Base Salary Analysis  
There were thirty-six (36) total Secretary-Treasurer or equivalent positions reported in the survey.  
 

Peer Group 2 Peer Group 3 Peer Group 4 Peer Group 57 

Min $105,965 $129,285 $140,000 - 

Median $141,400 $154,764 $173,967 $201,949 

Max $165,000 $185,000 $207,900 - 

 

Peer Group 2 (Level 2) 
There are eight (8) Secretary-Treasurer or similar positions in Peer Group 2. The base salary ranges from 

$105,965 to $165,000 with a median of $141,400 and an IQR8 of $15,447.  

Peer Group 3 (Level 3) 
There are fourteen (14) Secretary-Treasurers or similar in Peer Group 3. The base salary ranges from 

$129,285 to $185,000 with a median of $154,764 and an IQR of $11,279.  

Peer Group 4 (Level 4) 
There are twelve (12) Secretary-Treasurers or similar in Peer Group 4. The base salary ranged from 

$140,000 to $207,900 with a median of $173,967 and an IQR of $11,413.  

Peer Group 5 (Level 5) 
There were two (2) positions for Secretary-Treasurer in Peer Group 5. The median base salary is 

$201,949.  

 

 

 

 

 

 

 

                                                           
7 Due to the low number of reporting positions for Peer Group 4 the minimum and maximum salaries have been 
omitted, and the median reported to maintain anonymity.  
8 Refer to the Methodology (pg. 5) 
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Benefits Analysis 

Pension 

The largest number of pensions for all Secretary-Treasurers are in the LAPP (29), and the least enrolled 

pension for Secretary-Treasurers is ATRF (2). The shift in pension frequency is due to the nature of the 

position generally being held by non-teaching professionals.    

 

 

Vacation  

Vacation days range from 25 days to 35 annually, with an average of 30 days of vacation annually. The 

vacation days with the most frequency was 30 days, with 28 positions with 30 days of vacation annually.  

Group health benefits & HSA 

Twenty-eight (28) Secretary-Treasurers are enrolled in ASEBP with Board contributions ranging from 

80% to 100%. Eight (8) are enrolled with other group health benefits providers with Board contributions 

ranging from 80% to 100%. Thirty-three (33) are provided with health spending accounts ranging from 

$300 to $3476 with an average of $922 annually with a standard deviation of $665.   

Professional Development 

Fifteen (15) are provided with professional development opportunities. Thirteen (13) have a dollar 

amount annually for professional allowance, while one (1) allots professional development funds on a 

case-to-case basis. The dollar amounts ranged from $1,000 to $12,000 with an average of $4,425. One 

response indicated a $12,000 professional development amount, which inflates the annual average.  

Vehicle & Vehicle Allowance 

Two positions share or are provided with a vehicle, and eight (8) are provided with an annual vehicle 

allowance. The vehicle allowance ranges from $2,400 to $10,000 annually with an average of $4,788. 

One response indicated a $10,000 vehicle allowance amount, which inflates the annual average.  
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Assistant Secretary-Treasurer 

 

Base Salary Analysis 
There were ten (10) Assistant Secretary-Treasurers or equivalent positions reported in the survey. Peer 

Group 4 did not report Assistant Secretary-Treasurer positions. The results of the analysis has been 

combined due to the low number of responses to maintain anonymity.  

The salaries range from $88,964 to $130,000 across the peer groups. The median is $104,160 with an 

IQR9 of $15,204.  

Benefits Analysis 

Pension 

All ten (10) positions are enrolled in LAPP. This is due to the nature of the position which is generally 

held by non-teaching professionals. 

Vacation 

Vacation ranges from 20 days and 35 days annually with an average of 27 days annually.  

Group Health Benefits and HSA 

Seven (7) are enrolled in ASEBP with coverage ranging from 85% to 100%. Three (3) are enrolled in other 

group health benefits providers with Board contributions of 100%. Nine (9) are provided with health 

spending accounts ranging from $300 to $875 with an average of $559 annually.  

Professional Development 

No professional development allowance was reported for any Assistant Secretary-Treasurers. 

Vehicle & Vehicle Allowance 

No vehicles were reported to be provided to Assistant Secretary-Treasurers; however, there was one (1) 

reported vehicle allowance of $1,200 per annum.  

  

                                                           
9 Refer to the Methodology (pg. 5) 
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Corporate Secretary  
 

Base Salary Analysis 
There were seven (7) Corporate Secretary or similar positions reported in the survey. The results of the 

analysis has been combined due to the low number of responses to maintain anonymity. 

The minimum base salary is $86,528 with a maximum of $165,391. The median is $132,384 with an 

IQR10 of $51,360. The high IQR reflects the differing responsibilities required of the Corporate Secretary 

across school board Peer Groups, and therefore shows a wide spread of base salaries. 

Benefits Analysis 

Pension 

 

Vacation 

Vacation days range from 25 to 35 days per year, with an annual average of 30 days.  

Group Health Benefits & HSA 

Five (5) are enrolled in ASEBP with annual Board contributions between 96% and 100%. Two (2) are 

enrolled in other group health benefits with 100% annual Board contributions. All seven (7) have a 

health spending account provision ranging from $620 to $1,152 with an annual average of $783.    

Professional Development 

Two (2) have professional development provisions. One (1) response noted an annual dollar amount of 

$7,300. If is unknown whether this fund may be carried over year to year.  

Vehicle & Vehicle Allowance 

No position has a vehicle or vehicle allowance provided.  

 

                                                           
10 Refer to the Methodology (pg. 5) 
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Corporate Treasurer 

 

Base Salary Analysis 
There were seven (7) Corporate Treasurer positions or similar in the survey responses. Due to the low 

number of positions reported within this Employment Classification it is reported in combination.  

Base salaries for Corporate Treasurer positions range from $110,000 to $160,495. The median base 

salary is $142,800 with an IQR of $11,31411. This narrow IQR indicates a high frequency of salaries near 

the median of $142,800.  

Benefits Analysis 

Pension 

 

 

Vacation 

Vacation ranges between 20 and 35 days with an average of 29 days annually.  

Group Health Benefits & HSA 

Six (6) are enrolled in ASEBP with Board contributions from 97.5% to 100%. One (1) is enrolled in other 

group health benefits with Board contributions of 96%. All seven (7) have a health spending account 

provision ranging between $550 and $950 with an average of $728 annually.   

Professional Development 

One (1) has a professional development provision of $1,500. It is unknown whether this fund is carried 

over from year to year.  

                                                           
11 Refer to the Methodology (pg. 5) 
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Vehicle & Vehicle Allowance 

One (1) Corporate Treasurer is provided with an annual vehicle allowance of $3,000. There were no 

vehicles provided to any Corporate Treasurer position.   
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Director 
 

Base Salary Analysis 
The Director Employment Classification is the largest with 199 Directors or similar positions reported 

through the survey.  
 

Peer Group 2 Peer Group 3 Peer Group 4 Peer Group 5 

Min $91,700 $66,793 $98,922 $140,848 

Median $110,952 $111,714 $134,278 $157,268 

Max $175,000 $144,228 $174,009 $200,714 

Peer Group 2 (Level 2) 
There were twenty-five (27) Directors or similar positions reported in Peer Group 2. Base salaries range 

from $91,700 to $175,000. The median base salary is $110,952 with an IQR of $30,156. The high IQR12 

indicates a notably wide spread of salary frequency between the 25th and 75th percentile.  

Peer Group 3 (Level 3) 
There were forty-six (46) Directors or similar positions reported in Peer Group 3. Base salaries range 

from $66,793 to $144,228. The median is $111,713 with an IQR of $33,586. The wide spread between 

the 25th and 75th percentile indicates a variety of salaries in this segment. The minimum salary may have 

been an unreported partial FTE position.   

Peer Group 4 (Level 4) 
There were 103 Directors of similar positions reported in Peer Group 4. Base salaries range from 

$98,922 to $174,009. The median is $134,278 with an IQR of $15,967.  

Peer Group 5 (Level 5) 
There were twenty (23) Directors or similar positions reported in Peer Group 5. Base salaries range from 

$140,848 to $200,714. The median base salary is $157,268 with an IQR of $27,722. The large IQR 

indicate a wide spread of salaries within this segment, and most likely influenced by the maximum. 

 

 

 

 

 

 

 

 

                                                           
12 Refer to the Methodology (pg. 5) 
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Benefits Analysis 

Pension 

The largest pension enrollment for Directors is with LAPP (104) followed closely by ATRF (85).  

 

 

Vacation 

Vacation ranges from 15 days to 45 days with an average of 27 days. Nineteen (19) did not have 

vacation days reported.  

Group Health Benefits & HSA 

One hundred one (142) Director positions are enrolled in ASEBP with Board contributions ranging from 

80% to 100%. Fifty-three (53) are enrolled in other group health benefits with Board contributions 

ranging from 90% to 100%. 188 Director or similar positions are provided with health spending accounts 

ranging from $275 to $3,000 annually with an annual average of $863.   

Professional Development 

Forty-nine (50) are provided with a professional development allowance either through a maximum 

dollar amount or on a case-to-case basis as per the budget. The annual provision ranges from $1,000 to 

$5,000 with an average of $2,771.  

Vehicle & Vehicle Allowance 

Thirty-four (34) are provided vehicles while twenty-six (26) are provided with an annual allowance. The 

vehicle allowance ranges from $1,500 to $5,066 per year. If a vehicle allowance is provided, a vehicle is 

not provided.  
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Assistant Director 
 

Base Salary Analysis  
There were a total of eight (8) Assistant Directors or equivalent positions reported in the survey. Due to 

the low number of responses for this Employment Classification the analysis has been combined. The 

base salary for Assistant Directors ranges from $98,872 to $132,225. The median base salary is $125,894 

with an IQR of $11,38413.  

Benefits Analysis 

Pension 

All eight (8) Assistant Director positions are enrolled in the LAPP pension. 

Vacation 

Vacation ranges between 25 and 30 days with an average of 28 days annually.  

Group health benefits & HSA 

Two (2) are enrolled in ASEBP each with 100% coverage. Six (6) are have group health benefits plans 

with others with Board contribution between 96% and 100%. All eight (8) are provided with a health 

spending account ranging between $550 and $1,322 with an average of $1,137 annually.  

Vehicle & Vehicle Allowance.  

Two (2) Assistant Directors are provided with a vehicle, and none are provided with a vehicle allowance.  

 

  

                                                           
13 Refer to the Methodology (pg. 5) 
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Manager 
 

Base Salary Analysis 
There were sixty-five (63) Managers or similar positions reported through the survey. This Employment 

Classification exhibited the greatest dispersion of base salaries. This is most likely due to the varying 

managerial responsibilities across school authorities.   
 

Peer Group 2 Peer Group 3 Peer Group 4 Peer Group 5 

Min $53,890 $86,232 $85,563 $79,987 

Median $106,080 $102,930 $101,945 $118,419 

Max $110,254 $126,933 $128,193 $146,321 

 

Peer Group 2 (Level 2) 
There were nine (9) Managers or similar reported in Peer Group 2. Base salaries ranged from $53,890 to 

$110,254. The median base salary is $106,080 with an IQR14 of $13,240.  

Peer Group 3 (Level 3) 
There were eleven (11) Managers or similar positions reported in Peer Group 3. Base salaries range from 

$86,232 to $126,933. The median base salary is $102,930 with an IQR of $21,154. 

Peer Group 4 (Level 4) 
There were twenty-four (24) Managers or similar positions reported in Peer Group 4. Base salaries range 

from $85,563 to $128,193. The median base salary is $101,945 with an IQR of $9,291.  

Peer Group 5 (Level 5) 
There were twenty-two (19) Managers or similar positions reported in Peer Group 5. Base salaries range 

from $79,987 to $146,321. The median base salary is $118,419 with an IQR of $23,450.  There is no clear 

indication within the responses as to the reason for the large dispersion of salaries. Further information 

would be required, yet was not part of the survey. 

 

 

 

 

 

 

 

                                                           
14 Refer to the Methodology (pg. 5) 
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Benefits Analysis 

Pension 

The largest number of pension enrolments are in LAPP (60). This is due to the nature of the position 

being held by non-teaching professionals.  

 

 

Vacation 

Vacation days range from 15 to 30 days with an average of 25 days annually. 

Group Health Benefits & HSA 

Thirty-six (36) positions have group health benefits coverage through ASEBP with Board contributions 

between 90% and 100%. Thirty (30) positions are enrolled in other group health benefits providers with 

Board contributions of 100%. Sixty (60) positions are offered health spending accounts ranging from 

$300 to $1,679 with an annual average of $931.    

Professional Development 

Thirty (30) have access to professional development. Six (6) are approved on a case-to-case basis as per 

the budget, while twenty-four (24) have a maximum dollar amount per year. This ranges from $2,000 to 

$5,000 with an annual average of $2,419.  

Vehicle & Vehicle Allowance 

Nine (9) positions are provided or share a vehicle. Six (6) are provided with a vehicle allowance ranging 

from $3377 to $5700 with an average of $4,546 annually. If a vehicle is provided or shared, a vehicle 

allowance is not provided.  
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Supervisor  
 

Base Salary Analysis 
There were a total of seven-nine (79) Supervisor or equivalent positions reported through the survey.  
 

Peer Group 2 Peer Group 3 Peer Group 4 Peer Group 5 

Min $62,693 $57,633 $55,451 $84,465 

Median $74,850 $88,846 $88,189 $100,792 

Max $97,780 $140,000 $120,831 $136,440 

 

Peer Group 2 (Level 2) 
There were eight (8) Supervisors or equivalent in Peer Group 2. The base salary range is from $62,693 to 

$97,780. The median base salary is $74,850 with and IQR of $12,13315.  

Peer Group 3 (Level 3) 
There were twenty (20) Supervisors or equivalent in Peer Group 3. The base salary range is from $57,633 

to $140,000. The median base salary is $88,846 with an IQR of $20,722. There is no indication in the 

responses on the wide dispersion of base salaries. This may be due to notable differences in 

responsibilities, or unreported partial FTEs within the survey responses. 

Peer Group 4 (Level 4)  
There were thirty-nine (39) Supervisors or equivalent in Peer Group 4. The base salary range is from 

$55,451 to $120,831. The median base salary is $88,189 with an IQR of $25,371. There is no indication in 

the responses on the wide dispersion of base salaries. This may be due to notable differences in 

responsibilities, or unreported partial FTEs within the survey responses.  

Peer Group 5 (Level 5) 
There were seven (7) Supervisors or equivalent in Peer Group 5. The base salary range is from $$84,465 

to $135,440. The median base salary is $100,792 with an IQR of $10,330.  

 

 

 

 

 

 

 

                                                           
15 Refer to the Methodology (pg. 5) 
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Benefits Salary 

Pension 

The largest number of pension enrolments is for LAPP (63). This is likely due to the supervisory 

classification which is often given to non-teaching professionals.  

 

Vacation 

Vacation days range from 15 to 35 days with an average of 26 days annually. 

Group Health Benefits & HSA 

Fifty-two (52) Supervisors or similar are enrolled in ASEBP with Board contributions from 80% to 100%. 

Twenty-five (25) are enrolled in other group health benefits providers with Board contributions from 

50% to 100%. Sixty-one (61) are provided with a health spending account ranging from $300 to $1,800, 

with an average of $732 annually.  

Professional Development 

Eight (8) have access to professional development funds either as per approval with budget or a 

maximum dollar amount. Four (4) have a maximum dollar amount ranging from $2,000 to $2,923 with 

an annual average of $2,356.  

Vehicle & Vehicle Allowance  

Thirty-four (34) Supervisors are provided with or share a vehicle, while eight (8) are provided with a 

vehicle allowance. The vehicle allowance ranges from $1,440 to $8,700 annually. There are two 

instances where a vehicle is provided, as well as a vehicle allowance.   
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Communications Coordinator 

 

Base Salary Analysis  
There were twenty-three (23) Communications Coordinators or equivalent positions reported in the 

survey. Due to the low number of responses with this Employment Classification the analysis has been 

combined. This position is not always considered a management level position; however, it has been 

reported on historically within this report.   

The range of base salaries was from $52,000 to $96,441. The median base salary is $74,160 with an 

IQR16 of $12,834.  

Benefits Analysis 

Pension 

Seventeen (17) Communication Coordinator positions are enrolled in LAPP pension, while two (2) use 

other pension plans.  

 

 

Vacation 

Vacation days range from 15 to 30 days with an average of 21 days annually.  

Group Health Benefits & HSA 

Seventeen (17) are enrolled in ASEBP group health benefits plans with Board contributions ranging from 

80% to 100%. Six (6) are enrolled in other group health benefits providers with Board contributions from 

50% to 100%. Twenty-two are provided with a health spending account ranging from $375 to $996 with 

an average of $646 annually.  

Professional Development 

One (1) is provided funds for professional development as per the budget allows.  

Vehicle & Vehicle Allowance 

One (1) is provided a vehicle while two (2) are provided with a vehicle allowance ranging from $1,620 to 

$3,600 per year.   

                                                           
16 Refer to the Methodology (pg. 5) 
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Executive Secretary  

 

Base Salary Analysis 
There were forty-three (43) Executive Secretaries or equivalent reported in the survey. This position is 

not always considered a management level position; however, it has been reported on historically 

within this report.   
 

Peer Group 2 Peer Group 3 Peer Group 4 Peer Group 517 

Min $45,136 $56,853 $64,310 - 

Median $64,180 $66,493 $72,659 $87,501 

Max $82,326 $94,197 $81,099 - 

 

Peer Group 2 (Level 2) 
There were ten (10) Executive Secretaries or similar reported in the survey. The base salary ranges from 

$45,136 to $82,326. The median base salary is $64,180 with an IQR of $10,80518.  

Peer Group 3 (Level 3) 
There were eight (8) Executive Secretaries or similar reported in the survey. The base salary ranges from 

$54,000 to $94,197. The median base salary is $66,493 with an IQR of $10,721.  

Peer Group 4 (Level 4)  
There were twenty-three (23) Executive Secretaries or similar report in Peer Group 4. The base salary 

ranges from $64,310 to $81,099. The median base salary is $72,659 with an IQR of $7,529.  

Peer Group 5 (Level 5) 
There were two (2) positions for Executive Secretary in Peer Group 5. The median is $87,501.  

Benefits Analysis 

 

Pension 

The highest pension was the LAPP with forty-one (41) positions. One (1) position did not have a pension 

indicated in the survey responses.  

                                                           
17 Due to the low number of reporting positions for Peer Group 4 the minimum and maximum salaries have been 
omitted, and the median reported to maintain anonymity. 
18 Refer to the Methodology (pg. 5) 
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Vacation 

Vacation ranges from 15 to 30 days with an average of 24 days annually.  

Group Health Benefits & HSA 

Thirty-three (33) Executive Secretaries are enrolled in ASEBP with Board contributions ranging from 80% 

to 100%. Ten (10) are enrolled in other group health benefits providers with Board contributions from 

90% to 100%. Thirty-five (35) are provided with a health spending account ranging from $300 to $1,241 

with an average of $624.  

Professional Development 

Three (3) have access to professional development as approved and according to budget.  

Vehicle & Vehicle Allowance 

A vehicle is provided to one (1) Executive Secretary, while four (4) are provided with a vehicle allowance 

between $720 and $1,620 with an average of $1,022 per year.  
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Occupational Health & Safety Officer 

 

Base Salary Analysis 
There were twenty-one (21) Occupational Health & Safety Officers or similar reported in the survey. 

Because of the low number for this Employment Classification it will be analyzed in combination with all 

Peer Groups. This position is not always considered a management level position; however, it has been 

reported on historically within this report.   

The base salary range is from $61,812 to $113,028. The median base salary is $85,864 with an IQR19 of 

$12,530.  

Benefits Analysis 

Pension 

The highest number of pensions provided is through LAPP (16). Three (3) positions did not indicate a 

pension.  

 

Vacation 

Vacation ranges from 15 to 35 days with an average of 23 days annually. 

Group Health Benefits and HSA 

Sixteen (16) are enrolled in ASEBP with Board contributions between 95% and 100%. Five (5) are 

enrolled in other group health benefits providers with Board contributions from 90% to 100%. Nineteen 

(19) are provided with a health spending account ranging from $250 to $1,864 with an average of $654 

per year.  

Professional Development 

One (1) response noted a professional development allowance of an undeclared amount. 

Vehicle and Vehicle Allowance 

Five (5) are provided with a vehicle, while two (2) are provided with a vehicle allowance ranging 

between $516 and $3,377 annually.     

                                                           
19 Refer to the Methodology (pg. 5) 
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Accountant 
 

Base Salary Analysis 
There were a total of seven (7) Accountants or similar reported in the survey responses. Due to the low 

number these will be analyzed together. This position is not often a management level position, but has 

been included historically in this report.  

The base salary ranged from $91,573 to $129,350. The median base salary is $98,010 with an IQR of 

$10,44620.  

Benefits Analysis 

Pension  

All Accountant positions reported are enrolled in LAPP. 

Vacation  

Vacation days range from 15 to 30 days annually.  

Group health benefits & HAS 

All are enrolled in other group health benefits plans with 100% Board contribution. All are provided with 

health spending accounts ranging from $800 to $1,294 with an average of $1,000 per year.  

Professional Development 

One (1) position is provided with a maximum professional development amount of $2,771. 

Vehicle & Vehicle Allowance 

None are provided with a vehicle or vehicle allowance.  

  

                                                           
20 Refer to the Methodology (pg. 5) 
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Appendix A: Alberta Education Superintendent Compensation Levels by 

School Authority 
The list below are the possible respondents separated by the superintendent compensation levels 

established by Alberta Education, with the addition of two ASBA members Lloydminster Public Schools 

and Lloydminster Catholic Schools who are not part of the Superintendent Compensation Levels. There 

were a total of fifty-eight (58) responses out of sixty-five (65) ASBA members.  

Level 5: 
• Calgary Roman Catholic Separate School Division No. 1 
• Calgary School District No. 19 
• Edmonton Catholic Separate School District No. 7 
• Edmonton School District No. 7 
Level 4: 
• Battle River Regional Division No. 31 
• Black Gold Regional Division No. 18 
• Chinook's Edge School Division No. 73 
• Christ the Redeemer Catholic Separate Regional Division No. 3 
• Elk Island Catholic Separate Regional Division No. 41 
• Elk Island Public Schools Regional Division No. 14 
• Foothills School Division No. 38 
• Fort McMurray Public School District No. 2833 
• Fort McMurray Roman Catholic Separate School Division No. 32 
• Golden Hills School Division No. 75 
• Grande Prairie School District No. 2357 
• Greater St. Albert Roman Catholic Separate School District No. 734 
• Lethbridge School District No. 51 
• Medicine Hat School District No. 76 
• Northern Lights School Division No. 69 
• Palliser Regional Division No. 26 
• Parkland School Division No. 70 
• Peace Wapiti School Division No. 76 
• Red Deer Catholic Regional Division No. 39 
• Red Deer Public School District No. 104 
• Rocky View School Division No. 41 
• St. Albert Public School District No. 5565 
• Wolf Creek School Division No. 72 
Level 3: 
• Buffalo Trail Public Schools Regional Division No. 28 
• Evergreen Catholic Separate Regional Division No. 2 
• Fort Vermilion School Division No. 52 
• Grande Prairie Roman Catholic Separate School Division No. 28 
• Grande Yellowhead Public School Division No. 77 
• Grasslands Regional Division No. 6 
• Greater North Central Francophone Education Region No. 2 
• Holy Spirit Roman Catholic Separate Regional Division No. 4 
• Livingstone Range School Division No. 68 
• Northern Gateway Regional Division No. 10 
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• Pembina Hills Regional Division No. 7 
• St. Paul Education Regional Division No. 1 
• St. Thomas Aquinas Roman Catholic Separate Regional Division No. 38 
• Sturgeon School Division No. 24 
• Westwind School Division No. 74 
• Wetaskiwin Regional Division No. 11 
• Wild Rose School Division No. 66 
Level 2: 
• Aspen View Public School Division No. 78 
• Canadian Rockies Regional Division No. 12 
• Clearview School Division No. 71 
• East Central Alberta Catholic Separate School Regional Division No. 16 
• East Central Francophone Education Region No. 3 
• Foundation for the Future Charter Academy Charter School Society** 
• High Prairie School Division No. 48 
• Holy Family Catholic Regional Division No. 37 
• Horizon School Division No. 67 
• Lakeland Roman Catholic Separate School District No. 150 
• Living Waters Catholic Regional Division No. 42 
• Medicine Hat Catholic Separate Regional Division No. 20 
• Northland School Division No. 61 
• Northwest Francophone Education Region No. 1 
• Peace River School Division No. 10 
• Prairie Land Regional Division No. 25 
• Prairie Rose School Division No. 8 
• The Southern Francophone Education Region No. 4 

 

Alberta Education (2018, June) Superintendent of schools regulation : schedule 1 – base salary. Open 

Government. https://open.alberta.ca/publications/superintendent-of-schools-regulation-schedule-1-

base-salary#summary.   

https://open.alberta.ca/publications/superintendent-of-schools-regulation-schedule-1-base-salary#summary
https://open.alberta.ca/publications/superintendent-of-schools-regulation-schedule-1-base-salary#summary
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Appendix B: Base Salary Data Tables 
Superintendent Base Salaries  

 
# Min 25th Percentile Median 75th Percentile Max IQR 

Group 2 14  $176,000  $185,283   $189,712   $ 194,015   $215,754.00   $8,733  

Group 3 18  $172,000  $190,092   $197,023   $203,500   $226,142.00   $13,408  

Group 4 23  $165,750  $206,449   $215,000   $220,715   $235,000  $14,267  

 

Peer Group 5 Superintendent Base Salary 

 # Median 

Group 5 3 $285,000 

 

Assistant/Associate Superintendent Base Salaries 
 

# Min 25th Percentile Median 75th Percentile Max IQR 

Group 2 20  $122,601   $144,863   $149,872   $152,060   $170,000   $7,196  

Group 3 31  $129,500   $150,000   $154,743   $165,750   $170,622   $15,750  

Group 4 56  $130,000   $172,918   $178,000   $181,924   $198,583   $9,006  

Group 5 8  $186,354   $191,890   $193,735   $228,000   $237,000   $36,110  

 

Deputy Superintendent Base Salaries 

 # Min 25th Percentile Median 75th Percentile Max IQR 

Combined 24 $145,500 $156,194 $169,214 $182,250 $240,000 $26,057 
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Secretary Treasurer Base Salaries 
 

# Min 25th Percentile Median 75th Percentile Max IQR 

Group 2 8  $105,965   $135,250   $141,400   $150,697   $165,000   $15,447  

Group 3 14  $129,285   $151,137   $154,764   $162,416   $185,000   $11,279  

Group 4 12  $140,000   $166,337   $173,967   $177,750   $207,900   $11,413  

 

Peer Group 5 Secretary Treasurer Base Salary 

 # Median 

Group 5 2 $201,948 

 

Director Base Salaries 
 

# Min 25th Percentile Median 75th Percentile Max IQR 

Group 2 27  $91,700   $97,344   $110,952   $127,500   $175,000   $13,240  

Group 3 46  $66,793   $101,640   $111,714   $135,226   $144,228   $33,586  

Group 4 102  $98,922   $126,898   $134,278   $142,864   $174,009   $15,967 

Group 5 20  $140,848   $149,471   $157,268   $177,193   $200,714   $27,722  

 

Assistant Secretary Treasurer Base Salaries 
 

# Min 25th Percentile Median 75th Percentile Max IQR 

Combined 10  $88,964   $102,759   $104,160   $117,964   $130,000   $15,204  

 

Corporate Secretary Base Salaries 
 

# Min 25th Percentile Median 75th Percentile Max IQR 

Combined 7 $86,528 $97,541 $132,384 $148,900 $165,391 $51,360 
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Corporate Treasurer Base Salaries 
 

# Min 25th Percentile Median 75th Percentile Max IQR 

Combined 7 $110,000 $134,186 $142,800 $145,500 $160,495 $11,314 

 

Manager Base Salaries 
 

# Min 25th Percentile Median 75th Percentile Max IQR 

Group 2 9  $53,890   $97,000   $106,080   $110,240   $110,254   $13,240  

Group 3 11  $86,232   $93,500   $102,930   $114,654   $126,933   $21,154  

Group 4 24  $85,563   $97,981   $101,945   $107,271   $128,193   $9,291  

Group 5 20  $79,987   $108,361   $118,419   $131,811   $146,321   $23,450  

 

Supervisor Base Salaries 
 

# Min 25th Percentile Median 75th Percentile Max IQR 

Group 2 8 $62,693 $66,390 $74,850 $78,523 $97,780  $12,133  

Group 3 21 $57,633 $80,520 $88,846 $101,242 $140,000  $20,722  

Group 4 38 $55,451 $75,624 $88,189 $101,275 $120,831  $25,651  

Group 5 9 $84,465 $92,917 $100,792 $103,242 $136,440  $10,330  

 

Communications Coordinator  
# Min 25th Percentile Median 75th Percentile Max IQR 

Combined 23  $52,000   $66,758   $74,160   $79,591   $96,441   $12,834  
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Executive Secretary Base Salaries 
 

# Min 25th Percentile Median 75th Percentile Max IQR 

Group 2 10  $45,136   $61,097   $64,180   $71,902   $82,326   $10,805  

Group 3 8  $56,853   $60,173   $66,493   $70,894   $94,197   $10,721  

Group 4 23  $64,310   $69,804   $72,659   $77,333   $81,099   $7,529  

 

Peer Group 5 Executive Secretary Base Salaries 

 # Median 

Group 5  $70,700 

 

Occupational Safety & Health Officer Base Salaries 
 

# Min 25th Percentile Median 75th Percentile Max IQR 

Combined 21  $61,812   $80,000   $85,864   $92,530   $113,028   $12,530  

 

Assistant Director Base Salaries 
 

# Min 25th Percentile Median 75th Percentile Max IQR 

Combined 8  $98,872   $118,835   $125,894   $129,551   $132,225   $10,716  

 

Accountant 
 

# Min 25th Percentile Median 75th Percentile Max IQR 

Combined 7  $91,573   $92,917   $98,010   $103,363   $129,350   $10,446  
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Appendix C: Benefits Data Tables 
The following tables show the frequency (no.) of positions with the corresponding benefit; range, average, and standard deviation when 

applicable. 

Peer Group 2  
No. Min Max Average Standard Deviation 

ASEBP  119 80% 100% - - 

Other 6 0% 50% - - 

Health Spending Account 107  $              300   $           3,000   $              789   $              591  

Vacation Days 125 15 45 27 - 

Professional Development 29  $          1,000   $           6,000   $          2,828   $          1,451  

Vehicle Provided 44 - - - - 

Vehicle Allowance 17  $              990   $        16,200   $          4,438   $          3,498  

Retirement Allowance 4  $          1,500   $           1,500   $          1,500   $                 -    

RRSP 2  $          5,000   $           7,336   $          6,168   $          3,060  

TFSA 13  $          3,600   $           7,361   $          5,612   $              839  

Education Allowance 1  $        12,000   $        12,000   $        12,000   $                 -    

Sabbatical 0 - - - - 

 

Peer Group 3  
No. Min Max Average Standard Deviation 

ASEBP  144 90% 100% - - 

Other 30 50% 100% - - 

Health Spending Account 157  $              250   $              800   $              566   $              138  

Vacation Days 168 15 45 28 - 

Professional Development 39  $          1,500   $           5,000   $          4,182   $          1,230  

Vehicle Provided 15 - - - - 

Vehicle Allowance 27  $              720   $        10,000   $          5,090   $          2,534  

Retirement Allowance 4  $          1,500   $        56,740   $        19,135   $        22,212  
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RRSP 16  $          1,229   $        22,711   $          4,524   $          5,028  

TFSA 9  $          3,000   $           7,300   $          4,933   $          1,888  

Education Allowance 1  $          5,000   $           5,000   $          5,000   $                 -    

Sabbatical 7 - - - - 

 

Peer Group 4  
No. Min Max Average Standard Deviation 

ASEBP  234 80% 100% - - 

Other 99 80% 100% - - 

Health Spending Account 315  $              336   $           4,080   $              941   $              613  

Vacation Days 317 15 40 28 - 

Professional Development 79  $          1,300   $        15,000   $          4,346   $          3,314  

Vehicle Provided 56 - - - - 

Vehicle Allowance 56  $              516   $        10,454   $          3,678   $          1,829  

Retirement Allowance 3  Did not report  - - 

RRSP 4  $          3,975   $           7,225   $          5,081   $          1,262  

TFSA 0  $                 -     $                  -     $                 -     $                 -    

Education Allowance 5  $          4,000   $           4,000   $          4,000   $                 -    

Sabbatical 0 - - - - 

 

Peer Group 5  
No. Min Max Average Standard Deviation 

ASEBP  16 100% 100% - - 

Other 91 100% 100% - - 

Health Spending Account 107  $              727   $           2,555   $          1,069   $              334  

Vacation Days 40 15 30 30 - 

Professional Development 55  $          2,223   $           5,000   $          2,925   $              485  

Vehicle Provided 0 - - - - 

Vehicle Allowance 21  $          3,377   $        15,000   $          6,126   $          3,331  
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Retirement Allowance 2  $        24,570   $        24,570   $        24,570   $                 -    

RRSP 0  $                 -     $                  -     $                 -     $                 -    

TFSA 0  $                 -     $                  -     $                 -     $                 -    

Education Allowance 16 Did not report - - 

Sabbatical 14 - - - - 

 


